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GDOT Deficit Threatens Jobs & Benef

Due to the declining economy, The De-
partment has been tasked with proposing
reductions to the 2009 and 2010 budgets.
These proposed cuts include reduction in
Department personnel and compensation.

The following letter was sent to the Board
on behalf of GDOT Association Members
& Employees:

Dear Board Member:

First, on behalf of the employees of the
Department of Transportation let me
express our sincerest appreciation for all
your efforts to help protect them in these
uncertain times. On behalf of the 2,784
Georgia Department of Transportation
Engineers Association members and the
employees we represent, there is a dire
concern about the recently reported pro-
posal to cover

REME VB E R @nd the detrimental impact this proposal

will have on employees and their families.
The Association would simply ask that
you vote against any proposal that would
have a negative impact on the employees.

The Association realizes that these are
tough economic times; however, these
proposals

Legi sl a
Excerpt from Georgia Times Union

In a major shift of power away from the
Department of Transportation board,
Gov. Sonny Perdue proposed moving
highway funds to a new agency he, the
House speaker and lieutenant governor
would control.

Flanked by Lt. Gov. Casey Cagle and
House Speaker Glenn Richardson,
Perdue announced he is supporting
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ability to maintain the current level
needed to survive in these horrific eco-
nomic times. Th
is that the proposal is being presented
as a temporary fix that has never been a
burden on the employees in the history
of the Department and our concern is
that the impact on the workforce and
their ability to maintain the current level
of service expected by the citizens of
the State of Georgia. This proposal has
been presented to the Board as a tem-
porary fix to the problem in regards to
funding. The Association believes this
has occurred over a number of years
and the burden should not be placed on
the employees of the Department to
fund over the next eight (8) months or
anytime in the future.

As all of you know, the majority of the
Depart mentds em
oriented and have been extremely dedi-
cated throughout their tenure. The Mem-
bers of the Association are concerned
that the employees of the Department
are at a point in which their job security
and the dedication they have shown for
the Department appears to have be-
come meaningless to management and
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legislation that would strip the DOT of
the gasoline-tax revenues and direct
the money instead to a new State
Transportation Authority. The three
officials would appoint the 11-member
board, and the governor would select
its chairman and a secretary of trans-
portation. The governor said misman-
agement and financial shortfalls at the
DOT were due to a lack of account-
ability because its board members
have not been responsive to the public

has had an impact on their families and
financial well being.

The Association hopes and prays that
the State Transportation Board finds
other solutions to the problems, which
they have been presented, with little or
no impact on the employees of the
Georgia Department of Transportation.

Sincerely,

Kevin A. Vinson
Executive Secretary/Treasure

. deficit
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We just received notice that the
board reached an agreement
not to lay anyone off at this
time, but each employee will
receive a one-day furlough per

month for April, May & June.
yeeds
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or the legislators who elect them.

"There is no accountability like the ballot
box," he said.

But DOT board Chairman Bill Kuhlke
said in an interview that he and the
board have been responsive to mayors
and county commissioners, if not di-

See

conc

career

Agencyéconti nue



H GDOTEA NEWS

Agency...continued from page 1

Did You Know???

The GDOTEA
works for the
advancement of
employees.

rectly to individual legislators. His
earlier re-election to the chairmanship
without opposition demonstrates how
content lawmakers are with him.

Perdue's plan, Kuhlke said, could
allow road building to become politi-
cized by concentrating power in the
hands of a governor.

"Power should not be bestowed upon
one person," he said.

Kuhlke said he had had no input in
Perdue's plan but that he and the
board would not lobby against it.

"It's a little bit baffling to us," he said.

Still, Perdue's plan might run into
opposition in both the House and

Senate despite the cooperation he's
gotten from the legislative leadership.
Rank-and-file legislators are skeptical.
Rep. Tom McCall, R-Elberton, who
chaired the District 10 legislative cau-
cus, made his feelings known as he
offered his congratulations to Kuhlke.

"For my own personal opinion, | hope
you get a long stay on the board. |
don't know about this other stuff going
on," McCall said.

Legislators had re-elected Kuhlke of
Augusta to the 10th Congressional
District seat and Brandon Breach of
Alpharetta to the 6th District seat. Nei-
ther had opposition. East Georgia
legislators chose one of their own to

New Retirement Plan

Senate Bill 328 was passed last year...

represent the 12th District, electing Rep.
Bobby Parham, D-Milledgeville, on the third
ballot. He defeated former Sylvania District
Attorney Joe Martin, Sandersville business-
man Charles Tarbutton and former state Sen.
Regina Thomas, D-Savannah. Sen. Ed
Tarver, D-Augusta, speculated that Parham's
36 years in the House and the recent deaths
of his son and mother may have figured in
some people's votes.

“| expect it was more sentimental factors,"
Tarver said. Parham will resign from the
House at the end of the current session,
triggering a special election for his seat. He
said he is interested in discovering the
source of problems at the Transportation
Department.

Employees eligible for new membership in ERS hired on and after January 1, 2009 will be enrolled in the new

GSEPSPlan. Cur r ent
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combination Defined Benefit/Defined Contribution plan and works as follows:

salary

Defined Benefit (DB) Plan provides a pension benefit formula of 1% x years of service x highest average

(30 years = approximately 29% of salary as a monthly benefit*). Vesting for the DB plan is 10 years.

t hei GSER8Banb er st

Defined Contribution (DC) Plan provides State matching up to 3% with member contributing 5%, utilizing the
Peach State Reserves 401(k) Plan.

Member contributes 1% of compensation and receives 1% salary match from State (100% match on the first
1% of compensation contributed)

For each additional percent contributed by member (up to 4%), the State will match 50% of that amount (up to
2% of compensation)

The DC employer contribution is subject to a 5 year vesting schedule, vesting 20% for each completed year of
service.

INVEST
WISELY

DB/DC Plans combined i 30 years = approximately 59% of salary** (annuitized). With Social Security bene-
fits, total benefit could provide 90% or more of final salary.

The Defined Benefit component allows us to retain employees that choose to make state government their career

T the more years of service, the higher their monthly pension. The 401(k) savings plan allows us to attract new

employees to state government with a matching employer contribution i the more the employee saves, the higher

their retirement savings. Together, the new GSEPS plan offers an attractive, competitive and portable pension and
savings plan that meets the needs of todayds e

Page2 Visitwww.ersga.or(Retirement System web site) for more information.


http://www.ersga.org/PSR/employee/deferred.asp
http://www.ersga.org
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RESOLUTIONS

At the recent GDOTEA Repre-
sentative Assembly hosted by

the Atlanta Chapter, the follow-
ing resolutions were passed as
issues that the Association will
work to approve.

2008 -01: This resolution asked
GDOT management to work with
the GA General Assembly and the
Governor to work to modify the
current ERS plans to allow for
retirement at 25 years of service
with no penalties. Currently if
you retire prior to 25 years there
is a penalty of 7% per year before
30 years, and no cost of living
adjustments (COLA) until you
reach an equivalent to 30 years.
Example: at 25 years of service
you would lose 35% of your re-

Stay |

tirement and no COLA for 5
years. The delegates at the
Assembly voted to pass this
resolution.

2008 -02: This resolution asked
GDOT management to work with
the Governor and the GA General
Assembly to increase the benefits
awarded to the families of a
GDOT employee if they are hurt
or killed while working on the
roadway. Currently the law does
not grant benefits equal to those
of emergency workers such as
police, fire, or paramedics. GDOT
employees are granted a benefit
of about 45% of what the other
types receive. We are asking to
make that benefit amount equal
to what the other workers receive.
The delegates at the Assembly
voted to pass this resolution.

2008 -03: This resolution asked

SB 40, SB 129, SB 200 & HB 249 pertain to all of us!

nf or medé

GDOT management to work with
the Governor and the Georgia
General Assembly and the Em-
ployee Retirement System (ERS)
to retain the 3% COLA received
by GDOT retirees. Retired mem-
bers of the ERS typically receive
two 1.5% COLAOdS
COLAG6Gs are voted
board. They are not guaranteed to
be granted each year. We are
requesting t hat
this up-coming year be granted to
the current retirees. The dele-
gates at the Assembly voted to
pass this resolution.

2008 -04: This resolution asked
GDOT management to work with
the Governor and the Georgia
General Assembly to grant the
current GDOT employees the
performance based salary adjust-
ment for 2009, and 2010. Be-

SB 200 is the Transforming Transportation
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Investment Act; which creates a State
Transportation Agency and abolishes

State Road/Toll way Authority
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Gainesville i Michelle Brock
Tennille T Bryan K. Gibbs
Thomaston i Lynn Adams
Tifton 7 Kim Bradford
Jesupi Jeffery Griffith
Cartersville 7 Terry Rutledge

Metro i Donna Lee Welch

€

cause of the current

budget crisis the performance

based salary adjustment GDOT
employees were to receive on
January 1, 2009 has been indefi-
nitely suspended. Currently there

has been no notice from GDOT
management if that salary adjust-

ment will be given at a later date,

or not given at all. We are asking
that the GDOT employees receive
the performance based salary
adjustment as originally proposed

in the FY 2009 budget, and that

the GDOT employees also receive
the same adjustment in the FY

2010 budget. The delegates at the
Assembly voted to pass this reso-
lution.

L-R: Lamar Stone, Van Mason,
Mardean Johnson, Kim Bradford
& Danny Gay

Research these bills @
http://www.legis.ga.gov/
and then...
SPEAK UPE

As astate employee talk to
your local Representative or
Senator. Your voice counts.

GDOTEA Website:
www.gdotea.com
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- Golf Tournament 51st Annual
Upcoming Events... . "
Monday, April 27th. epresentative
(Confederate Memorial Day) Assembly

Location to be determined.

August 26thd 28th, 2009 @ the
Easter Basket & "g&foniode &

. R
Reyncﬁds Plantation a
Tickets are $2 located in
All proceeds will goto the ~ Greensboro, Georgia
GDOTEA Contact Kim Bradford

Scholarship Fund if you would like to attend

2008 GDOTEA Scholarship Winners

Congratulations to Melissa Felts who from Nashville. He is currently at-
was the 2008 Tifton Chapter first tending Valdosta State University
place scholarship winner. She re- pursuing his degree in biology.

ceived $500. Melissa is the daughter
of Ed Felts, district micro system sup-
port specialist and is from Tifton. She
is currently attending Valdosta State

Congratulations also goes to Andrew
Casey Bean from Tennille. Andrew
was the overall first place winner. He

University pursuing her degree in

speech pathology. Blake Lasseter is
the second place winner of $250.
Blake is the son of Steve Lasseter,
district design squad leader, and is

earned an additional $1500. Sang
Keum Kim from Atlanta was the 2nd

place winner and received an addi- Stacy Aultman, Melissa Felts,

Blake Lasseter & Van Mason

2009 Scholarship Applications will be available soon!

GDOT Merchandise

If you are interested in purchasing Caps, Jackets, Golf Shirts or T
Shirts with the GDOT Logo on them, please contactKim Bradford

at 229-386-7295 or your Local Area Representative

Area 16 Daryl Jones
Area 20 Amy Spivey
Area3 d Larry Johnson
Area 49 Vivian McCloud
Area 50 Becky Barrett
Area 60 Dot Downie
Area 78 Randy Herrin or Betty Helms

Annual GDOTEA Dues are $12.00 and are now due!

tional $500.
CONGRATULATIONS Light Weight
Jackets $20
Add $1.60
per XL over
size 2X

Bomber
Jackets $33

Golf Shirts Add $1.60
per XL over

size 2X
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GDOT HATS
$9.00 Each




